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HUMAN RESOURCES COMMITTEE 
 
Minutes of the proceedings at a meeting of the Human Resources Committee held 
in the Georgian Room, Kendal Town Hall, on Tuesday, 6 September 2016, at 
2.00 p.m. 
 

Present 
 

Councillors 
 

 Annie Rawlinson (Chairman) 
Sylvia Emmott (Vice-Chairman) 

 
Roger Bingham 

Philip Dixon 
 

Janette Jenkinson 
Graham Vincent 

 

  
 

Apologies for absence were received from Councillors Chris Hogg and 
Sue Sanderson. 
 

Officers 
 

Una Bell Assistant Committee Services Officer 

Inge Booth Senior Committee Services Officer 

Anthea Lowe Solicitor to the Council 

Paul Mountford Principal Performance and Intelligence Officer 

Andrew Reay Human Resources Manager 

Debbie Storr Director of Policy and Resources (Monitoring Officer) 

 
HR/13 MINUTES  

 
RESOLVED – That the Chairman be authorised to sign, as a correct record, the 
minutes of the meeting of the Committee held on 14 June 2016. 
 

HR/14 DECLARATIONS OF INTEREST  
 
RESOLVED – That it be noted that no declarations of interest were made. 
 

HR/15 LOCAL GOVERNMENT ACT 1972 - EXCLUDED ITEMS  
 
RESOLVED – That it be noted that there are no excluded items on the Agenda. 
 

HR/16 ACCEPTABLE USE POLICY  
 
The Acceptable Use Policy was presented by the Principal Performance and 
Intelligence Officer. The Policy and its associated protocols aimed to provide the 
Council’s employees with a fuller understanding of the standards of behaviour 
which were expected of them when using information and communications 
technology (ICT). The proposed Policy would also provide clarity on the 
unacceptable use of ICT. 
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He advised that the Policy had been through consultation with Human Resources, 
the Senior Management Team and the Joint Consultative Panel and that the 
Policy would be reviewed annually. 
 
It was confirmed that following the acceptance of the Policy a training and 
development programme would be produced for employees in an e-learning 
format and guidelines would be issued for Members. In addition changes in the 
Data Protection law in 2018 would be taken into account at that time. 
 
RESOLVED – That the Acceptable Use Policy and associated protocols be 
approved for implementation. 
 

HR/17 ALCOHOL AND SUBSTANCE MISUSE POLICY  
 
The Alcohol and Substance Misuse Policy was presented by the Human 
Resources Manager. The purpose of the Policy was to provide a supportive 
approach to employees who misused alcohol and/or substances, including a self-
referral section and to also provide a fair and consistent framework for managers 
and employees. The Policy explained the consequences of failing to comply and 
provided a process with which to enforce the Policy. It was confirmed that the 
Policy had been through consultation with the Senior Management Team and Joint 
Consultative Panel. 
 
Members were informed that, should the Policy be approved, a commitment had 
been made with the Trade Unions to draw up appropriate protocols with 
Occupational Health with regard to the sample testing process. 
 
Following a discussion it was agreed that the Policy was supportive and would 
continue to promote the Council’s existing Health and Wellbeing culture. 
 
The Committee thanked the officer for his work and acknowledged that the 
approval of the Policy would be an excellent step forward. 
 
RESOLVED – That the new Alcohol and Substance Misuse Policy be approved for 
implementation. 
 
 
 
 
 
The meeting ended at 2.30 p.m. 


